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The universal periodic review refers to reports in which Saudi Arabia acknowledges the occurrence of human rights violations and the country’s commitments towards ending them. The universal periodic reviews incorporate objective criticisms besides the practices undertaken by the country to amend the laws and legislations undermining human rights in Saudi Arabia. Similarly, the universal periodic report includes very essential recommendations concerning the country’s cooperation with human rights mechanisms; the human rights of women; the fairness of the criminal justice system; religious minorities and migrant workers. 
The Kingdom of Saudi Arabia has been noted to be lacking a constitution that establishes an institutional human rights protection framework. It is important to note that the country’s laws are based on the Quran and the Sunna traditions. Even though the country’s judiciary is independent, the king appoints a majority of the judicial high-ranking members. Additionally, because the country operates according to sharia laws, it is essential to note that much of the country’s laws still remain unpublished. Arguably, these highlighted factors have observably made it easier for the violation of human rights in the country. Similarly, the country has been unable to effectively bring itself to the international standards of the criminal justice system.
It is also important to note that even though the country recommends the adoption of written penal codes, it does not uphold due process guarantees. The adoption is particularly meant to achieve compliance with the international human rights laws (United Nations General Assembly, 2018). It has been noted that even though the country has accepted to implement the recommendations of the previous UPR to establish a national human rights commission, the country’s established human rights commission cannot be considered independent since it reports directly to the king. The absence of an operational and independent human rights commission has made it possible for the continued violation of the basic human rights of the refugees, stateless and immigrants in the country.  Minority groups in the country such as the Shi’a Muslim minority have continued to face entrenchment discrimination consequently limiting their access to state services and even employment. Activists trying the plight of the minority community have faced imprisonments, death penalties and even unnecessary arrest. 
Saudi Arabia as a country has been identified to lack comprehensive migration policies. The migrant workers in the country have continued to face violations of their basic human rights while working in Saudi Arabia. For instance, the country had given amnesty to migrant workers a 90-day ultimatum to return to their countries of origin (United Nations General Assembly, 2013). Migrant workers are required to secure a No objection certificate from their employers to enable them to transfer from one employer to another. Failure to possess this important certificate by migrant workers may lead to ex-communication from the country. 
There have been concerns regarding mass deportations originating from the decision by the authorities to detain around 670, 000 persons for violating the country’s residency and labour laws. 
ICTUR has recommended that the government of Saudi Arabia allow migrant workers to exercise full freedom of association, as well as enjoy the protection of their rights. The Kingdom of Saudi Arabia does not allow for the transmission of nationality by women to their children on an equal basis as men. For this reason, there is a need to amend the citizenship laws to conform with the international standards and to implement safeguards against stateless persons born in Saudi Arabia. The nationality law in Saudi Arabia does not provide any safeguard against statelessness at birth. For instance, Bidoon who failed to acquire citizenship at birth when the nation was formed is now considered stateless because they are not eligible to acquire the citizenship of Saudi Arabia (United Nations General Assembly, 2009). The idea of being stateless in Saudi Arabia does not only result in marginalization by the government but also results in the violations of important human rights. In this view, there have been recommendations regarding the establishment of steps towards citizenship for stateless persons in the Kingdom of Saudi Arabia. 
As observed by the AI, migrant workers, asylum seekers and refugees in the Kingdom of Saudi Arabia are not sufficiently protected by the country’s labour laws. For this reason, these individuals are often vulnerable to exploitation and abuse by their employers. Because of the evident exploitation, the government has been advised to revise its labour laws to consequently allow migrant workers and refugees to access equal protection from abuse by their employers. Refugees and the migrant workers in Saudi Arabia have been subjected to myriad forms of abuse some of which include; non-payment of wages, excess working hours, and poor living conditions (United Nations General Assembly, 2013). Because of the restrictive kafala systems in the country, most employees are unable to escape these unfavourable working conditions. Similarly, because no law exists to protect the refugee and the migrant workers in the country, it is important to note that these workers are observably vulnerable to unlawful imprisonments. 
HRW notes that the refugee workers in the country have been exposed to exploitative conditions which have at times resulted in slavery-like treatments. The restrictive sponsorship systems in the country have ensured that an employer assumes responsibility for their hired refugee and migrant workers and are entitled to grant permission before these workers are transferred or decide to leave the country. It is important to note that that the Kingdom’s laws do not protect domestic workers from a range of abuses that include; forced confinement, sexual abuse, forced labour, trafficking and slavery (United Nations General Assembly, 2009). There have recommendations by the HRC for the government of Saudi Arabia to adopt the proposed labour protection of the domestic workers. 
These recommendations are believed would improve the working conditions of the immigrant workers in Saudi Arabia as well as ensuring the recovery of unpaid wages and arrange for timely repatriation. In conclusion, based on these stakeholder submissions, it is important to note that Saudi Arabia has been continuously on the spot for violations of human rights for not only migrant and refugee workers but also domestic workers who have also not been allowed to acquire the country’s citizenship. The country has observably had no clear protocols to address individual complaints from these workers and this has continued to create a create a ground for forced labor and continued violations of these basic human rights. Despite the several recommendations from different stakeholders, the Kingdom of Saudi Arabia has not shown any willingness to ratify and implement them.
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